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Unions working to 
tie tax breaks to jobs
Pressure is mounting to revisit or create new legislation in Washington state that 
ties aerospace tax incentives to job creation and wage standards. 
With The Boeing Company claiming it could locate the 777X elsewhere, 
Washington legislators met in a hastily called special session in November. The 
$8.7 billion tax package was approved while SPEEA, the International Association 
of Machinists (IAM) District 751, the Washington State Labor Council (WSLC), 
AFL-CIO, and a number of lawmakers pointed out the legislation said nothing 
about jobs or wages. 
“No company should be able to dictate what goes into, and is kept out of, its 
own tax breaks,” said Ray Goforth, SPEEA executive director. “Creating, pro-
tecting and ensuring aerospace jobs in our state remain good-paying jobs cannot 
be left to chance.”
With SPEEA members peppering lawmakers with letters urging them to strength-
en job protections in the tax package, along with efforts by the SPEEA and 
Northwest Legislative and Public Affairs (L&PA) committees and other union 
officials, there is growing interest by elected officials to close the loophole that 
subsidizes jobs leaving the state. 
“The legislature intended to grow the Washington aerospace workforce when it 
extended the industry’s tax preferences,” said Chelsea Orvella, SPEEA legisla-
tive director. “Unfortunately, that’s not what we’re seeing happen. Revisiting the 
tax measure and adding accountability for job creation and public good is the 
right thing to do.” 

Legislative and Public Affairs 
committee members
Above in Tukwila (clockwise from left): Chelsea Orvella, 
SPEEA legislative director, Dave Westman (retiree), 
Dwight Rousu (retiree), Joel Funfar, Northwest vice presi-
dent, Dave Watt (retiree), Jim Lee, Council Rep, Bruce 
Kennedy, committee member, and Dave Baine, Northwest 
Council chair.

In Everett (from left, back row): Council Reps Rod Siders 
and David Fritz, Brenda Carlson, committee member, 
Council Rep Brent McFarlane, SPEEA L&PA chair. Front 
row: Council Rep Suzanne Kamiya, Jim Gillan (retiree), 
Council Rep James Raskob and Area Rep Mark Deacon, 
NW L&PA committee vice chair. 

continued on page 2



 Working together
SPEEA and IAM 751 are working closely on this 
issue. The IAM 751’s District Council recently 
voted unanimously to amend the legislation via 
an Aerospace Tax Incentives Accountability Act 
and to call on the labor movement to support 
these efforts at the statewide labor convention 
in July.
Since passage of the aerospace tax incentive pack-
age in November, Boeing announced plans to 
lay off 2,000 engineers and technical workers 
in the Puget Sound region. The SPEEA lay-
offs include job losses in Boeing Research and 
Technology (BR&T) and Commercial Aviation 
Service (CAS). 
As for production jobs on the new 777X line and 
wing fabrication plant, Boeing plans to reduce head-
count with automation and robotics. And Boeing 
has forced contract concessions on the IAM.
In exchange for the largest corporate tax break 
in U.S. history, Boeing agreed to locate final 
assembly of the 777X, including the wings, in 
Washington state. However, unlike legislation 
passed by South Carolina that required Boeing to 
create 3,800 new jobs in that state, Washington’s 

legislation has no job protections. 

 Ongoing effort
Representatives from SPEEA, IAM and the 
WSLC are talking regularly with key legislators. 
The Coalition of Labor Unions at Boeing (CLUB) 
is weighing in as well. With growing public pres-
sure, accountability legislation will likely be a top 
priority in the next legislative session for the labor 
movement and lawmakers frustrated by Boeing 
moving work out of the state. 

SPEEA working to tie tax breaks to jobs 
continued from page 1

Contact lawmakers!
If you live in Washington state, contact 
your state lawmaker and Gov. Inslee, 
urging them to act immediately to ensure 
our taxpayer dollars create jobs. Tell them 
Washington workers and taxpayers deserve 
meaningful requirements in the $8.7 bil-
lion tax incentive package.
Find lawmakers contact information at:  
www.speea.org. 
Send a copy of your letter and/or your 
lawmakers’ response to speea@speea.org. 
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Labor representatives from the Coalition of Labor Unions at Boeing (CLUB) are shown here at a meeting May 19 discussing the 
urgency to amend the aerospace tax preferences to ensure accountability in creating aerospace jobs. From left: Chelsea Orvella, 
SPEEA legislative director, Rick Hicks, president, Teamsters Joint Council 28, Dave Jacobsen, business agent, Teamsters Local 
174, Lily Wilson-Codega, political director, Teamsters Joint Council 28, Larry Brown, legislative and political director, IAM 
District Lodge 751, Jon Holden, president, IAM District Lodge 751, and Stan Sorscher, SPEEA labor rep. 

Members build solidarity at conference

SPEEA members met with more than 2,000 labor activists at the Labor Notes conference in Chicago 
in April. At a SPEEA debriefing after the conference, Everett Council Rep Shannon Moriarty 
noted: “With what I saw going on that other unions were facing, I never want to be complacent.”

SPEEA members attending the conference also included: Wichita Council Reps Pat Clough, Darryl 
Doshier, Mark Gayer and Denny Lewis, as well as Seattle (Developmental Center) Council Rep 
Rogelio (Roy) Garcia, Bellevue Area Rep Dan Peters, Seattle (Plant II) Council Rep Carrie Rule, 
Everett Council Rep Rod Siders and Everett Council Rep Evan Wipf. 
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Know your benefits!

Executive Board 
election delay

Due to a power and internet outage can-
celing the May 8 Northwest Council 
meeting, the election to fill the interim 

vacancy on the Executive Board has been post-
poned. The Northwest Council is scheduled 
to hold a special meeting June 6 following the 
SPEEA Council meeting. 

NLRB to Boeing: 
Stop employee 
surveillance

SEATTLE – The National Labor Relations 
Board (NLRB) found The Boeing 
Company violated federal law by photo-

graphing and videotaping SPEEA members dur-
ing solidarity events at Boeing facilities around 
the Puget Sound region and in Portland to sup-
port 2012 contract negotiations.
“This ruling is a searing indictment of the illegal 
intimidation tactics Boeing uses against its own 
employees,” said Ray Goforth, SPEEA’s execu-
tive director. 
In a 26-page order issued May 15, Administrative 
Law Judge Gerald Etchingham found Boeing 
violated federal labor law on four separate occa-
sions in 2013. The judge found Boeing violated 
the law in Everett on Sept. 19 and Dec. 12; in 
Renton on Sept. 26 and at Boeing Portland on 
Oct. 3. 
As a result, the company is ordered to stop 
photographing, videotaping, interfering with, 
coercing or otherwise giving the impression 
employees’ union and/or protected concerted 
activities are under surveillance. 
The company is also ordered to revise or rescind 
PRO 2738 to allow employees to use their per-
sonal camera enabled device in non-restricted 
areas. 
The judge’s order repeatedly said Boeing’s argu-
ments and witnesses during the September 2013 
trial lacked credibility. He found our union’s evi-
dence strong and SPEEA witnesses believable 
and credible. 

Through a combination of past business 
decisions and a long history of negotiat-
ing, we have achieved some great con-

tract benefits. It might just be me, but over the 
past few years, it sure feels like these benefits 
are being eroded by administrative mistakes and 
implementation differences as well as intentional 
efforts to minimally follow the letter of our con-
tracts instead of following the original intent or 
past practice. 
When this happens in negotiations, it is usually 
prior to the change and people can be prepared 
with an analysis showing what might change. 
Unfortunately, when this happens outside nego-
tiations, it is usually caught after the fact and 
takes a great deal of effort to determine what the 
result of the change was, why it happened and 
how to correct it.
Medical plan administration changes from 
Aetna and Regence to Blue Cross Blue Shield 
of Illinois shouldn’t have caused a change in 
benefit levels. Changing from a medical insur-
ance product to a self-insured medical plan at 
Spirit AeroSystems should have gone all but 
unnoticed. Adding features to the sick leave 
plans to support local laws should not have been 
noticed negatively by anyone. Yet, with each 
of these changes came surprising side effects.  
Medical claims that had been approved for 
years ended up denied; medical privacy con-
cerns appear warranted; and at least 10 people 
lost sick leave who shouldn’t have. For some, it 
was only noticed because one or more impact-
ed individuals happened to know very specific 
details about how things worked prior to the 
change.
More difficult to deal with is when an outside 
party decides to reinterpret things, such as by 
billing a “doctor’s visit” as a more thorough 
“well-child” exam or, by performing unnec-
essary dental x-rays, or by flat-out lying and 
up-charging an annual woman’s exam as a 

physical. Some of our bargaining units have 
negotiated abuse prevention mechanisms 
where at least these could be reported. And, 
if any individuals felt going through this pro-
cess was particularly successful, I’d like to hear 
your story! Even with this however, it takes 
people who know what happened, what their 
benefits are and what should have happened 
in order to report these errors. Being aware of 
pitfalls and our covered benefits allow us to 
preemptively discuss the billing situation with 
these outside entities, hopefully reducing these 
issues in the first place.
Coming up on the horizon, per a report in 
www.pionline.com (Pensions and Investments 
Online), Boeing appears to be changing the 
Voluntary Investment Plan (VIP) record keeper 
from ING to Xerox. This should not cause a 
material change but, who knows?  I wouldn’t 
be surprised if our employers try to make other 
changes in the near future.
In summary, I ask each of you to take some 
time to learn a few specific details of some of 
your benefits, maybe learn exactly when and 
how you resume earning vacation and sick leave 
after a long leave of absence, how to receive an 
incentive for reporting medical billing errors 
(if applicable), or how the pension plans work. 
The more you know, the better prepared you 
are to avoid problems, notice when they occur 
and be able to succinctly report them to those 
who can help.



4  SPEEA SPOTLITEJUNE 2014

The Union DifferenceThe Union Difference

IFPTE Local 27 President George 
President Ryan Rule during a mee
on May 15. Hamilton is among th
resented by IFPTE at the NASA M
Hamilton said the arbitration awa
and win for labor.

With recipients of “make whole” awards now scattered across the country, th
was held in Seattle at SPEEA headquarters in April.

Like many award recipients, Phyllis Harvey, left, and R
learned about their awards in recent months. Hired and re
started in 2000, Boeing never informed the workers or SPE
Donna Jay-Giguere, right, was among the spouses who 

With two of his four 
children still in col-
lege, Dan Chase is 
also trying to pay off 
medical bills from his 
wife’s unsuccessful fight 
with cancer in 2010. 
“I appreciate the effort 
SPEEA put into this a 
lot,” Chase said. “You 
didn’t give in or give 
up.”

SPEEA meets with pilots
Members of the SPEEA Pilot/Instructors Unit (SPIU) 
recently met with staff to discuss issues, including a pro-
posed revision to a Letter of Understanding (LOU) in 
their contract and other concerns, such as flight training 
qualification lapses and Pilot Early Leave. They also 
discussed next steps to address concerns.

Awardees 
grateful to SPEEA 
By Bill Dugovich
SPEEA Communications Director

SEATTLE – Teams from SPEEA traveled to seven 
states in recent weeks to meet current and former 
employees of Boeing Palmdale and Edwards Air Force 

Base (EAFB) who are sharing in the $47 million arbiter’s 
award from The Boeing Company.
Many of the 484 award recipients only recently learned they 
had worked in SPEEA-represented jobs during their time 
at EAFB or Palmdale. Those that attended meetings at the 
various locations learned about SPEEA’s 14-year fight and 
about the elements in the individual “make whole” awards 
the company was ordered to pay. After the initial meeting 
in Seattle, additional meetings were held in California, 
Pennsylvania, Maryland, Missouri, South Carolina, Alabama and Arizona. 
Checks to the 251 current and 233 former employees have now been distrib-
uted by Boeing. The individual awards are based on a number of elements, 
including the length of employment at the facilities. 
“The effort SPEEA put into this is unbelievable,” said Dan Chase, of 
Palmdale. “I have a much different viewpoint of unions now.”
Laid off from Boeing Palmdale in March, Jay Williams said the award comes 
at a very good time.  “I had a good 31 years with the company,” Williams 
said. “It was very anticlimactic with the layoff at the end. But this helps. 
This helps a lot.”
Rooms full of awardees erupted with applause after the official presentations. At 
the smaller meetings, the thanks were plentiful to the SPEEA representatives.
“This really does show the value of having a union,” said Mark Stone at 
Huntsville.
“I’m a very happy camper,” said Jacklon Broom in Long Beach. “Thank you 
SPEEA. Thank you. I love you guys!”

Family fun at 
Wichita event
Eli Gibbs, 8, son of Jeff Gibbs, Council Rep, and 
Jeff ’s girlfriend, Mandi Kimsey, are shown here at the 
Wichita Family Fest, hosted by the Membership Activities 
Committee May 3. About 70 members and their families 
enjoyed fishing, volleyball, other games, a cookout and 
random drawing prizes.

Council Reps 
meet with HRGs
About 70 participated in a Council Rep/Human 
Resources Generalist (HRG) forum in Everett in April. 
Ed Wells Partnership presented an overview of career 
advancement opportunities available to SPEEA-
represented employees and participants discussed their 
roles and how to improve working together on behalf of 
represented employees.

$46.8 millian arbiter's award$46.8 millian arbiter's award
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Get ‘SMART’ on 
interim review

SEATTLE – For your interim review, it’s 
important to get SMART. This acro-
nym stands for specific, measurable, 

achievable, relevant and time-phased.

If you can apply that to your Performance 
Management Business Goals and Objectives 
for example, you’re well on your way to 
understanding how to achieve a ‘meets’ 
or ‘exceeds expectations’ rating, said Steve 
Spyridis, a SPEEA contract administrator 
and former engineer. 
The interim review is a good opportunity to 
make sure you know what’s expected for each 
performance value and competency as well. 
Discuss what your manager wants to see,  in 
SMART terms, to help you gain clarity and 
identify potential roadblocks.
If it takes more than one meeting with your 
manager, Spyridis urges members to take the 
initiative and take notes during the discus-
sion.
“You can have as many interim reviews as you 
want – my advice is to have one as often as 
you feel is necessary.”

Find out more
Ask your Council Rep to schedule a lunch-
time meeting with Spyridis who offers train-
ing on the PM process and answers questions, 
or email questions to steves@speea.org. 

Boeing Performance Boeing Performance 
MangementMangementThe Union Difference

More than 100 award recipients and family members attended the first meeting in Palmdale. 
Many were shocked by amount of money they were denied and the additional money they 
paid for benefits because Boeing refused to recognize their SPEEA representation. 

Director of Strategic Development Rich Plunkett meets with Mark Stone in Huntsville, 
Alabama, to explain the elements in the “make whole” award and how it was calculated. Stone 
worked in California for several years before moving to a new Boeing job in Huntsville.  “I had 
no idea this was coming until I got the letter a few weeks ago,” Stone said. “This really shows 
the value of a union.”

Hamilton talks with SPEEA 
eting in Huntsville, Alabama 
he professional engineers rep-

Marshall Space Flight Center. 
ard was an outstanding effort 

he first meeting of recipients 

For Todd and Carol Westphal, the “make whole” award allows 
them to replenish their retirement savings. Laid off by Boeing 
after 11 years at Palmdale, Todd was forced to use their retirement 
accounts to pay medical bills after Carol developed severe kidney 
problems. Without work for more than one year, he now works 
as an engineer for Northrop Grumman. “I’ve been bleeding my 
401(k), so we could stay in our house,” he said. 

Roxann Jay-Giguere, center, only 
eleased since the fight with Boeing 
EEA they were union-represented. 
attended. 

Forced to retire early with knee 
problems, Ed Shepard, 66, said 
being denied the money for years 
left his savings short. “This award 
is life-changing for me and my fam-
ily,” Shepard said. “Forty years ago, 
I thought professionals didn’t need 
a union. They do now. I’ve come to 
appreciate the need and value of a 
union. Thank you SPEEA.”  

Boeing’s failure to 
bargain draws ULP

MIAMI – Unfair Labor Practice 
(ULP) charges were filed against 
The Boeing Company by SPEEA 

May 2 after the company refused to change 
its proposal and emphatically stated Miami 
engineers cannot be part of the Professional 
unit contract. The actions and others are clear 
violations of the National Labor Relations Act.
Filed in the Seattle office of the National 
Labor Relations Board (NLRB), the ULP 
charges Boeing with discriminating against 
the engineers and failing to bargain in good 
faith. As a result of the company’s actions, 
negotiations in Miami are at impasse. 
Engineers at Boeing Flight Services Miami 
voted in November to join SPEEA and 
become part of the Professional bargaining 
unit. Negotiations to bring the engineers into 
the existing contract started in January.
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Apply for STEM 
grant review 
committee

If you’re interested in SPEEA’s efforts to 
promote science, technology, engineering 
and math (STEM) outreach, apply for the 

STEM grant review committee by June 15.
This committee will begin meeting after the 
Aug. 15 grant deadline to make a recom-
mendation to the Northwest Council, which 
votes on grant allocations. 
To apply for the review committee, e-mail 
your name, contact information and school 
district where you live to speea@speea.org. 
Deadline for STEM grant – Aug. 15
To apply for a STEM grant, fill out the applica-
tion (available at www.speea.org) by Aug. 15. 
NW STEM grants are for non-profit orga-
nizations or institutions, with at least one 
Northwest SPEEA member participating (as 
a coach, mentor or parent). 

Pursuit of ‘pipeline’ drives 
award-winning STEM outreach
By Karen McLean
SPEEA publications editor

RENTON – Ask  Debra Coleman, a 
SPEEA member and Boeing engineer, 
why she launched an award-winning 

after school program to introduce grade school 
students to engineering.
In response, you may hear the names of numer-
ous teachers, counselors and advisers who sup-
ported her efforts to learn and grow when she 
was in school. “So many have helped me,” she 
said. “That’s how society must work – everyone 
has to help. I fully expect these students to do the 
same when they get older.”
Coleman recently won one of five Washington 
statewide awards from LASER (Leadership/
Assistance for Science Education Reform) in 
recognition of her efforts to build “a pipeline 
full of creative, talented, enthusiastic, confident 
children who are excited about STEM (science, 
technology, engineering and math).”
For the past four years, she’s been running an 
after-school program for third-through-fifth 
graders. They meet weekly for an hour and half 
and cover curriculum she develops.
Through a learning curve, she’s introduced rigor 
into the program – so that it’s more than just 
‘blowing stuff up.’ The students learn how to 
apply the scientific method of hypothesis, test-
ing, data collection, analysis and how to commu-
nicate results. In addition, she started including 

math drills in the time she 
spends with the students.

 Waiting list
With other volunteers, she 
works with more than 20 
students on Friday after-
noons  a t  K imba l l 
Elementary School in 
Seattle and another eight 
students on Saturdays 
at Mount Zion Baptist 
Church nearby. The KISE 
program is so popular they 
have a waiting list and 
attendance requirements 
to participate.
Before launching KISE, 
Coleman, an electrical 
engineer at Boeing, started 
organizing Saturday engi-
neering workshops for 
the Society of Women 
Eng inee r s  (SWE) .   
Puzzled  by the lack of 
attendance from students 
from South Seattle, she 
talked with the princi-
pal at Kimball Elementary, where Coleman also 
tutored third graders in math. Coleman learned 
that Saturdays might be harder for students who 
were relying on their parents for transportation. With 
help from the principal, who selected 10 students, 
Coleman started Girls in Science and Engineering 
(GISE) after school in 2010.
Coleman received a SPEEA STEM grant in 
2011 to help with the program which became 
co-ed that year and turned into KISE. Other 
organizations, including the National Society of 
Black Engineers (NSBE) and American Society 
of Mechanical Engineers (ASME)  and SWE 
have also supported KISE, as well as the Boeing 
Employees Hispanic 
Network (BEHN) for 
translation.
What drives her to comb 
bookstores in search of 
ideas for experiments, 
supply the binders and 
notebooks for their data 
collection, and coordi-
nate the volunteers? 
To help pave the way 
for a better future, she 
said, noting students 
in general have a better 
chance at an academic 
scholarship versus one 
for sports.
“All of the students may 
not become engineers or scientists, but an early 
exposure and emphasis will prepare them to take 

the higher-level math and science courses,” she said.
Coleman admits she wanted nothing to do 
with engineering when she was in junior high 
and high school but was enrolled in the MESA 
(Math Engineering Science Achievement) pro-
gram to help prepare her for college. She went 
to Boston University, and at her high school 
counselor’s insistence, switched her major from 
sociology to engineering for the first year. 

 Getting to ‘awesome’
Then she stuck with it, but didn’t think engineer-
ing was ‘awesome’ until her first job in the field. 
As a junior, she landed an internship at General 

Dynamics. “Working  
on the Tomahawk 
cruise missile was awe-
some.” After graduating, 
she worked at Raytheon 
before starting at Boeing 
a year later in 1988.
She joined SPEEA right 
away, following the 
advice of her first lead. 
She knows  some  co-
workers who think 
they don’t need a union. 
“They don’t understand 
the history of unions. 
All of these benefits and 
working conditions we 
have are here because of 

what people have had to fight for – power is 
never conceded on its own.” 

SPEEA member Debra Coleman, an electrical engineer at Boeing Renton, is shown 
here with her award, presented by Jacob Blickenstaff of the Pacific Science Center, for 
Kids In Science and Engineering (KISE). 

Mila Danilov is one of the Kids In Science and 
Engineering (KISE) participants at Kimball Elementary 
School's and KISE's first science fair.
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New levels for technical skills class 
highlight if degree required
By Stephanie Mudgett
For Ed Wells Partnership

SPEEA-represented employees who don’t 
have a specific engineering degree may have 
difficulty knowing if a Technical Skills class 

at the Ed Wells Partnership (EWP) would be 
a good fit. For example, will the MATLAB or 
Aeroelasticity class require knowledge usually 
obtained through a degree?
To remedy this, EWP recently updated its 
course database and website to show the differ-
ent levels of Technical Skills topics, including: 

• Overview – engineering degree not 
required

• Introductory – engineering degree not 
required

• Intermediate – an engineering degree or 
equivalent experience is recommended

• Advanced – an engineering degree in that 
technical area is recommended

“One of the purposes of providing the detailed 
information is to enable Technical Unit employ-
ees to know which technical skills classes are a 
good fit for them,” said Maria Nelson, SPEEA-
EWP co-director. 
Overview and Introductory classes are now uni-
formly identified when an engineering degree in 
that technical discipline is not required to make 
full use of the course materials. 
Nelson noted that the Overview and Introductory 
classes also are also a good fit for engineers with 
a degree in a different technical area other than 
the subject of the class.
For more information, go to the EWP website 
at edwells.boeing.web.com. A link on the 
home page will take you directly to a list of the 
Overview and Introductory classes.

Members raise concerns 
at shareholder meeting

SPEEA Wichita Council Reps Pat Clough, 
Matthew Joyce, Donna Lehane and Shane 
Michael addressed the Spirit AeroSystems 

Board of Directors’ annual shareholders meeting 
April 30 in Atlanta. 
Below are excerpts from their talking points:
Compensation - We have two contracts based on 
a common/agreed to compensation philosophy. 
The compensation philosophy is to pay employ-
ees below market with additional compensation/
bonuses to bring employees up to or exceeding 
the market based on company performance. This 
philosophy was a standard for all payrolls.  You 
appear to have adopted a different standard for 
your executives based on the fact that company 
performance has not provided Spirit executives 
with a competitive base salary compared to the 
industry. We would like to know if we are now 
faced with a double compensation standard at 
Spirit – one standard for employees and another 
for executives.  
Layoffs - We know that excellent performers 
have been terminated by Spirit. Having 20+ 
years with the company, it is very difficult to 
understand the thought process of eliminating 

the excellent talent that is needed to keep Spirit 
competitive and successful.
Performance Management - The current way 
Spirit is utilizing the process has driven morale 
to an all-time low and provided a fear-based 
atmosphere within the workforce. We are con-
cerned that the path in which Spirit has chosen 
to utilize the Performance Management process 
is having a huge adverse impact on the produc-
tion of the company.
Conclusion - The four of us here today, our 
co-workers and associates want to be very 
clear. Every single employee has a desire to 
be successful and play a part in the success of 
Spirit Aerosystems’ future. Many of us have 
our plates full with the additional workload 
that was placed on us after the layoffs. That 
is the reason we have brought these issues to 
your attention. We all understand, based on 
the previous business performance at Spirit, 
changes needed to be made. We are in hopes 
there is a long-term vision looking forward 
and the current changes are not just short-term 
stakeholder focused.  

SPEEA events 
 Northwest 
Pride at Work, Thursday, June 12 
at SPEEA Tukwila and Everett 

Join the Diversity Committee for a panel discus-
sion on Lesbian, Gay, Bisexual, Transgender and 
Queer issues and concerns at work. The program 
starts at 5:30 p.m. Refreshments will be served. 
RSVP: speea@speea.org (indicate the hall where 
you plan to attend).
The speakers include: Mike Andres, Pride @ 
Work representative, Ken Aphibal, former 
SPEEA member who recently left Boeing, 
Rebekah Hewitt, SPEEA Northwest Council 
officer and board member and ally for BEAGLES 
(Boeing Employees Association of Gays, Lesbians 
and Friends), Sen. Marko Liias, Washington 
state senator, and Tami Reichersamer, SPEEA 
Council Rep.
SPEEA/BEWET whitewater rafting 
weekend near Leavenworth June 14-15 

On behalf of the NW Membership Activities 
Committee (MAC), SPEEA member Nathan 
Confer is helping coordinate this weekend trip 
(you can choose to raft either or both days) on 
the Wenatchee River near Leavenworth, Wash. 
Enjoy sunshine and class III rapids on one of 
the top 10 most popular whitewater rivers in 
the country. For details, go to www.bewet.org. 
Register by Monday, June 9.
SPEEA Golf Tournament at Echo Falls in 
Snohomish, Wash., Saturday, July 12

The tournament is Saturday, July 12 at Echo Falls 
Golf Course in Snohomish at 8 a.m.(shotgun-
scramble). MAC will provide refreshments and 
prizes. At least one SPEEA member per foursome 
is required. Details at www.speea.org. Register by 
June 27.

 Wichita 
Loony Bin Comedy Club, Saturday, July 26 – 
get discount tickets

The Midwest MAC is hosting a fun night out 
for members and their guests (21 and over) at 
the Loony Bin Comedy Club. Comedian Todd 
Rexx will be the headline performer that night at 
the Live at 215 Performance Theater (215 N St. 
Francis). Tickets are $6 each (half off the regular 
price) for the 7:30 p.m. show. RSVP and pick 
up your tickets at the SPEEA office, lower level 
of the Parklane Shopping Center by Thursday, 
July 17. Cash only for tickets. 
SPEEA annual tailgate at the Wichita 
Wingnuts baseball Saturday, Aug. 16

Mark your calendars for the MW MAC annual free 
tailgate at the ballpark for members and their fami-
lies. SPEEA will serve up a catered dinner and dessert 
with door prize drawings. After the tailgate, watch 
the Wichita Wingnuts, an American Association of 
Independent Professional Baseball team, play the 
Grand Prairie AirHogs at 7:05 p.m. SPEEA arranged 
for discount tickets to be purchased at Lawrence 
Dumont Stadium during box office hours.



Ambassadors show ‘fun’ 
side at career fair

MONROE, Wash. – SPEEA 
ambassadors showed hundreds 
of students a glimpse into air-

plane design and reading technical instruc-
tions at the ‘Build Your Future’ career fair.

The planes happened to made of balsa 
wood and the design modifications includ-
ed ‘boneyard’ parts from broken planes and 
paperclips, but you wouldn’t believe how 
many students clamored to try their hand.

SPEEA joined about 50 exhibitors April 30 
at the fair targeting middle school and high 
school students to expose them to career 
possibilities in advanced manufacturing 
and construction. Other unions partici-
pated along with Boeing and several trades.

The four SPEEA ambassadors were getting 
students to talk about their plans for the 
future and the importance of having union 
representation in the workplace.

“It’s so important for SPEEA to be out 
in the community,” said Everett Council 
Rep Tami Reichersamer, one of the 
ambassadors. “To focus on this area was 
really important. These children are who 
is going to be doing it (our work) in five 
to 10 years.”

With crowds of students making and fly-
ing planes, others were crowded at the 
other end of the SPEEA booth, in a race 
to build a LEGO excavator by following 
the instructions. One student came up with 
a design modification to enhance safety – adding 
warning lights to the boom. 

Another student, Dagem Lakew, 14, designed a 
tri-plane out of balsa wood which flew notewor-
thy distances. When asked what he thought of 
SPEEA, the Meadowdale Middle School student 
replied, “They help a lot, they were encourag-
ing, too. It looks like they’re having fun with 
their jobs.”

Ambassadors at the career fair included Area 
Rep Mark Deacon and Council Reps Sandy 
Hastings, Shannon Moriarty, Dianne 
Osmialowski and Tami Reichersamer.

If you’re interested in becoming a SPEEA 
ambassador, contact Susanne Murphy at (425) 
355-2883 or email susannem@speea.org. 
Ambassadors are provided SPEEA time if appli-
cable at community outreach efforts. 
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Puget SoundPuget Sound
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INTERNATIONAL FEDERATION 
OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

BR&T / CAS work move 
discussion at SPEEA

Tuesday, June 10 at 4:30 p.m.
SPEEA Everett

Similar discussion held at SPEEA Tukwila May 29

Diversity Committee: Pride at 
Work panel discussion

Thursday, June 12 at 5:30 p.m.
SPEEA Tukwila and Everett 

SPEEA/BEWET whitewater 
rafting weekend

June 14-15 on Wenatchee River
See www.BEWET.org for details

SPEEA 101 and salary 
charts overview

Monday, July 7 at 4:30 p.m.
SPEEA Everett 

Tuesday, July 8 at 5 p.m.
SPEEA Tukwila 

Northwest Golf Tournament
Saturday, July 12 at 8 a.m. (shotgun start)

Echo Falls Golf Course, Snohomish

Loony Bin Comedy Club
Saturday, July 26 at 7:30 p.m.

Live at 215 Performance theater – discount tickets

SPEEA at Wingnuts
Saturday, Aug. 16 – game at 7:05 p.m.

Discount tickets and free tailgate

Save the date
ICT-SOS Race for Freedom

Saturday, Sept. 6 

SPEEA Midwest Golf Tournament
Saturday, Sept. 13

Practicing their skills following technical ‘instructions,’ Sarah 
Teschlog, 13, left, and friend, Nicole Ferreira, 12, race to put 
together Lego excavators at the SPEEA booth for the ‘Build Your 
Career’ fair in Monroe. Teschlog is the granddaughter of former 
SPEEA member Michael Bauccio.


